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Influence of leadership behavior and management psychology on modern
organization management (Norms and stereotypes)
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Abstract

Leadership researcher Peter Drucker said: “The leader’s first task is to be an
example of truth, adequacy and honesty.” The fact is that if standards and
behaviors do not match, trust disappears, and we feel that we lack authenticity. In
this case, the leaders of the leader are confused, and this results in fatal results for
the leader. It is necessary that people believe in a leader, otherwise the result will
be worse not only in terms of success, but also in attitude, attitude and activity. If a
leader is arrogant and sincerely takes care of others, he is also competent and will
be able to demonstrate psychological stability, in which case he will be confident
and at the same time pass on this faith. Faith without faith is doomed between the
leader and his followers, and the ability to be distinctive will be reduced in
importance
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